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B E N E F I T  CAR R I E R /P R ODUCT  F E AT UR E S /COV E R AGE  E L I GI B I L I T Y  COS T  
M edi cal  I n s ur an ce 
 

B lue Cr os s  B lue Shield of  R hode I s land 
o P r em ium  
o B as e 
o V alue 
o H DH P  

h ttp: //www.bcbs r i .com  

B CB S P lan  H ighl ights  F i r s t day of  the 
m on th 
f ol lowin g date 
of  h ir e. 

Cos t s har e bas ed 
on ann ual  salar y  
an d plan  
s elected. 

Den tal  I n s ur an ce 
 

Delta Den tal  
o B as ic 
o E x pan ded 

h ttp: //www.del taden tal .com  

Dental  H ighl ights  F i r s t day of  the 
m on th 
f ol lowin g date 
of  h ir e. 

Cos t s har e for  
bas ic plan is  25%  
of  pr em ium . 
B uy- up for  
ex panded. 

F lex i ble S pen di n g Accoun t V OYA 
o M edical  Car e R eim bur s em en t 

Account 
o Dependen t Car e R eim bur sem ent 

Account 

P r ovides  the oppor tunity  to 
pay  for  uncover ed m edical  
ex pen s es  and/or  dependen t 
car e ex pen ses  with  pr e- tax  
dol lar s . 

F ir s t day of  the 
m on th 
f ol lowin g date 
of  h ir e. 

P aid in  f ul l  by  
the em ployee. 

L i f e I n s ur an ce Sun L i fe 
 
2 x Annual Salary 

GT L  Cer ti f icate.pdf  F i r s t day of  the 
m on th 
f ol lowin g date 
of  h ir e. 

P aid in  f ul l  by  
the Univer s ity . 

Di s abi l i ty  I n s ur an ce Sun L i fe 
 
90 - day elimination period 
60 %  of base salary up to $14/k per month 

L T D Cer ti f icate F ir s t of  m onth 
f ol lowin g f i r s t 
an niver s ar y  of  
f ul l -  tim e 
em ploym ent. 

E qual  s har e of  
cos t by the 
em ployee an d 
the Univer s ity . 

 

 

Continued on next page 

  

http://www.bcbsri.com/
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmy.bryant.edu%2Fresources%2FBCBS%2520Summary.pdf&data=04%7C01%7C%7C42fa06da7d4f4f39bb6308d9d14ef6af%7C6c853569e95e43788926ab9501a771a3%7C0%7C0%7C637770959339362103%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=D3EMeWAQTwIy2IC2sjdhyxB9MJkPa%2B0jcSPDO%2BgXSwA%3D&reserved=0
http://www.deltadental.com/
http://my.bryant.edu/resources/human-resources/DENTAL.pdf
https://www.voya.com/welcome-benefit-strategies
file://fs16-serv1/HR/Benefits/Resources/Current/GTL%20Certificate.pdf
https://my.bryant.edu/resources/LTD..pdf


B E N E F I T  CAR R I E R /P R ODUCT  F E AT UR E S /COV E R AGE  E L I GI B I L I T Y  COS T  
V olun tar y  B en ef i ts  M etL i f e 

o Accident P r otection P lan  
o Cr itical  I l lnes s  P lan  
o L egal  P lan   

 

Supplem en tal  incom e 
pr otection plan s  of f er ed to 
cr eate gr eater  f in an cial  
s af ety  f or  you and your  
f am i ly . 

F i r s t day of  the 
m on th 
f ol lowin g date 
of  h ir e. 

P aid in  f ul l  by  
the em ployee. 

 F ar m er s  I n sur ance  
o Auto &  H om e I n sur ance 

P ay for  Auto and H om e 
I n s ur ance thr ough dir ect 
payr ol l  deduction  and 
r eceive dis coun ted r ates  

I m m ediately  P aid in  f ul l  by  
the em ployee. 

 Al lState I den ti ty  P r otection 
www.al ls tateiden ti typr otection .com / 
 

P r otection  f r om  a wide 
r an ge of  iden ti ty  thr eats ,  s o 
you can  k eep lovin g what 
techn ology adds  to your  l i f e. 

F i r s t day of  the 
m on th 
f ol lowin g date 
of  h ir e. 

P aid in  f ul l  by  
the em ployee. 

 I n ves co 
o CollegeB oun dfund 

http: //www.in ves co.com /col lege- bound 

A tax - advantaged 529  
col lege savin gs  pr ogr am . 

F i r s t day of  the 
m on th 
f ol lowin g date 
of  h ir e. 

P aid in  f ul l  by  
the em ployee. 

 E m ployee V is ion T r us t V is ion  Ser vice P lan 
www.vs p.com  

o V is ion ex am  ever y  12 
m on ths   

o L en s es  ever y  12 
m on ths   

o F r am es  ever y  24  
m on ths   

o E lective contact 
len s es  

o L as er  cor r ective 
s ur ger y  discoun t 

F i r s t day of  
m on th 
f ol lowin g on e 
f ul l  m on th of  
em ploym ent. 

P aid in  f ul l  by  
the em ployee. 

R eti r em en t 
 

T I AA  
h ttp: //www.ti aa.or g 
 
F idel i ty  I n ves tm en ts  
h ttp: //www.f i del i ty .com  
 
Formula : 
8%  of base salary up to breakpoint 
12%  of base salary in excess of the 
breakpoint 

Sum m ar y  P lan  Descr iption 
 

E l igible af ter  
two year s  of  
con tin uous  
em ploym ent. 
( W aiver  of  
waitin g per iod 
avai lable,  
con tact H um an 
R esour ces ) . 

N o con tr ibution  
by  em ployee 
r equir ed. 

Continued on next page 

  

 

 

https://info.bryant.edu/human-resources#voluntarybenefits
https://my.bryant.edu/resources/Flyer.pdf
http://www.allstateidentityprotection.com/
http://www.collegeboundfund.com/
http://www.vsp.com/
http://www.tiaa-cref.org/
http://www.fidelity.com/
http://intranet.bryant.edu/resources/403(b)%20Retirement%20Plan.pdf


B E N E F I T  CAR R I E R /P R ODUCT  F E AT UR E S /COV E R AGE  E L I GI B I L I T Y  COS T  
T ax  Sh el ter ed An n ui ty  ( S R A)   
 

T I AA 
h ttp: //www.ti aa.or g 
 
F idel i ty  I n ves tm en ts  
h ttp: //www.f i del i ty .com  

Sum m ar y  P lan  Descr iption F i r s t of  the 
m on th af ter  
com pletion of  
en r ol lm en t 
f or m s . 

P aid in  f ul l  by  
the em ployee. 

E m ployee As s i s tan ce P lan  
 

Coas tl in e E AP  
https : //www.coas tl in eeap.com / 

Conf iden tial  coun s el in g an d 
r efer r al  s er vices /r esour ces  
f or  em ployee or  m em ber s  of  
the em ployee’ s  hous ehold. 

I m m ediately  P aid in  f ul l  by  
the Univer s ity . 

E ducati on al  B en ef i ts  T uition  R em is s ion  R em is s ion  for  tui tion  at 
B r yan t Un iver s ity  for  
em ployee,  spous e,  and legal  
depen den ts . 

 E mployee and 
dependents –  
10 0 %   

 F el lows hip P r ogr am  
( E x em pt E m ployees  Only)  

R em is s ion  for  tui tion  
as s ociated with a wor k -
r elated advan ced degr ee at 
an  accr edited in s ti tution . 
( Subject to pr ogr am  l im its ;  
appr oval  r equir ed) . 

  

 E x ecutive E ducation  and Car eer  
Acceler ator   
 

W ide r an ge of  pr of es s ion al  
con tin uin g education an d 
tr ain in g pr ogr am s . 

I m m ediately  Discoun ted r ates  
avai lable 

 T uition  E x chan ge P r ogr am  
T uition  E x chan ge 

Scholar s hips  f or  dependen t 
chi ldr en  under  age 24  to 
atten d a T uition  E x change 
m em ber  in sti tution . 

E l igible for  n ex t 
an nual  cycle. 

 

 

 

Continued on next page 

  

http://www.tiaa-cref.org/
http://www.fidelity.com/
http://intranet.bryant.edu/resources/403(b)%20Retirement%20Plan.pdf
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.coastlineeap.com%2F&data=02%7C01%7C%7C2fe658adc4bf49ce6b7b08d77ce80c4f%7C6c853569e95e43788926ab9501a771a3%7C0%7C0%7C637115208392532131&sdata=tHUXTa3bhYX6jOTicdpkDheYW9q52vORbXp3em79ClM%3D&reserved=0
https://accelerator.bryant.edu/
https://accelerator.bryant.edu/
https://www.tuitionexchange.org/


B E N E F I T  CAR R I E R /P R ODUCT  F E AT UR E S /COV E R AGE  E L I GI B I L I T Y  COS T  
P ai d T i m e Of f  Salar y  Con tin uation P r ogr am  P r ovided to pr event f inan cial  

los s  due to i l ln es s  –  an nual  
accr ual  var ies  by em ployee 
clas s i f ication . 

I m m ediately  –  
E m ployees  Only  

30  Days  at 10 0 %  
6 0  Days  at 75%  

 H ol idays  
( P er  Academ ic Calen dar )   

V ar ies  by em ployee 
clas s i f ication  –  outl in ed in  
the E m ployee H andbook  
an d/or  appl icable Col lective 
B ar gain in g Agr eem en t. 

I m m ediately   

H eal th  an d W el ln es s  E l iz abeth and M alcom  Chace Athletic an d 
W elln es s  Cen ter  

F r ee E m ployee m em ber s hip 
to f i tn es s  cen ter . 

I m m ediately    

 B CB S W el lnes s  I n cen tive P r ogr am  
 

Oppor tun ity  to r eceive a 
$ 30 0  pr em ium  discount 
each year . 

  

I m por tan t N ote:                                                                                                                                                                                                   
 

T his  is  a ben ef i ts  s um m ar y an d is  n ot in ten ded to pr ovide a com plete plan  des cr iption . I f  ther e is  an y di f f er ence between  the in f or m ation in  this  
s um m ar y  an d the plan  docum en ts ,  the plan  docum en ts  wi l l  gover n . B r yan t Un iver s i ty  r eser ves  the r ight to m odif y ,  am en d or  ter m in ate ben ef i t plan s  
at an y tim e subject to appl icable law. 
 
I n  s om e cas es ,  Col lecti ve B ar gai n i n g Agr eem en ts  m ay al ter  or  m odi f y  per s on n el  pol i ci es  an d ben ef i ts  des cr i bed h er ei n .  I n  th es e cas es ,  th e appl i cable 
pr ovi s i on s  of  th e cur r en t Col lecti ve B ar gai n i n g Agr eem en ts  i n  coor di n ati on  wi th  th e plan  docum en ts  wi l l  pr evai l .  

 

B en ef i ts  en r ol lm en t is  n ot autom atic. Appr opr iate enr ol lm en t application  f or m s m us t be com pleted an d s ubm itted f or  cover age to tak e ef fect. 
 
 


	Important Note:
	In some cases, Collective Bargaining Agreements may alter or modify personnel policies and benefits described herein. In these cases, the applicable provisions of the current Collective Bargaining Agreements in coordination with the plan documents wil...

